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Westmorland and Furness Council – 
UK Shared Prosperity Fund (UKSPF) 
& Rural England Prosperity Fund (REPF) -
Business Grants & Support scheme.
Registration Form  
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Westmorland and Furness Council –

UK Shared Prosperity Fund (UKSPF) 
& Rural England Prosperity Fund (REPF) –

Business Grants & Support Scheme 
Registration Form


	Date trading started (mm/yyyy)

	
	
	

	Address
	

	Postcode
	
	Telephone No
	

	Contact Name
	
	Job Title
	

	Email
	

	Web Address
	

	How would you best describe the activities of the business?
	

	Are you a farm business?

Definition: where the primary activity of the enterprise is farming (i.e. the occupation of land for the purpose of growing crops and/or the raising of farm livestock).
	

	What sector are you in?
	

	Legal Status

	Sole Trader
	□
	Partnership
	□
	Other
	

	Private Ltd Co 
	□
	Co-Operative
	□
	Please state:



	Public Limited Co
	□
	Social Enterprise
	□
	

	Company Number (if applicable)
	
	VAT Registration Number (if applicable)
	
	SIC code
	

	What sort of support are you looking for (if known)?
	

	Number of employees (See page 4 for definitions *)

Full-time equivalent (FTE) on the standard full-time hours of the employer (an employee’s scheduled hours in relation to employers’ hours for a full-time work week). Use pro rata calculations for part time roles.
	Total FTEs
	

	Are you a micro business? i.e. does your business meet at least two of the following:

· Turnover not more than £632,000

· Balance sheet total not more than £316,000

· Number of employees not more than 10
See https://www.legislation.gov.uk/ukpga/2006/46/section/384A for details
	Yes
	No

	Are you a small business? i.e. does your business meet at least two of the following:

· Turnover not more than £10.2m

· Balance sheet total not more than £5.1m

· Number of employees not more than 50

See https://www.legislation.gov.uk/ukpga/2006/46/section/382 for details
	Yes
	No

	Are you a medium business? i.e. does your business meet at least two of the following:
· Turnover not more than £54 million

· Balance sheet total not more than £27 million

· Number of employees not more than 250
See https://www.legislation.gov.uk/ukpga/2006/46/part/15/chapter/12/crossheading/companies-qualifying-as-mediumsized for details

	Yes
	No

	Are you looking to create any jobs?
	Total FTEs
	

	Are you looking to safeguard any jobs?
	Total FTEs
	

	Are you looking to diversify a farming business?
	Yes
	□
	No
	□

	Are you looking to implement productivity improvements?
	Yes
	□
	No
	□

	Are you looking to grow your business?
	Yes
	□
	No
	□

	Are you looking to adopt new to the business technologies/processes?
	Yes
	□
	No
	□

	Is your business receiving any other business support?  Yes   □     No   □

	If yes, please provide details (including provider):



	Source of enquiry

	Word of mouth
	
	Consultant
	
	Internet
	
	National Helpline
	

	Bank
	
	Business organisation
	
	Event
	
	Other- Please state:

	Accountant
	
	Local authority
	
	Advert
	
	

	It is a requirement that you present either the annual turnover or balance sheet amount in your last approved annual accounts. If you are part of a larger company (more than 25% owned), you may need to include figures for that company too (see separate guidance).

	What is the annual turnover 
	£
	What is your annual balance sheet total?
	£

	Current GVA (Gross Value Added) = Total wage costs + net profit before tax and interest + depreciation

	Total Wage Costs
	     £
	

	Net Profit (before tax and interest)
	 +  £
	

	Depreciation
	 +  £
	

	Total GVA
	 =  £

	Client Declaration 

By signing this form I confirm I understand that: 

· I am obliged to disclose if I am receiving business support from another organisation.

· Funding for this support has been made available by the UK Shared Prosperity Fund (UKSPF) Westmorland & Furness Council 25/26
· Delivery partners are required by funders to collect and monitor data relating to beneficiaries and outputs, in line with funding regulations and I commit to providing that information. Information will be processed in accordance with the provisions of the Data Protection Act 2018. This information will be shared between the partners delivering the programme and with the programme funders.
· All parties with access to my personal data are subject to confidentiality obligations.

· Partners may conduct customer feedback surveys for the project. My personal details could be shared with an independent contractor for the purposes of conducting these surveys.

· Personal data will be kept as long as necessary to fulfil the purpose of the programme and as required by law, or to enforce or defend legal claims. Personal information will be held on paper file and in electronic retrieval systems.

· My personal details will be stored and used by delivery partners and funders to evaluate, monitor and collect feedback about the programme and to contact me about further support and services which may be helpful to my business.
I declare that the details given on this form are true to the best of my knowledge. I confirm that I would like to join the Growth Hub and will provide information about my business, employment information, GVA, company accounts and its trading status when required. Financial and other commercial information will be treated in the strictest confidence.
	

	
	

	


	Signed(Cannot be typed)
	

	Company 
	

	Position
	

	Date 
	


* Definitions 

· Full-time equivalent (FTE) should be based on the standard full-time hours of the employer (an employee’s scheduled hours in relation to an employers’ hours for a full-time work week). Use pro rata calculations for part time roles.
· A job created is a new, permanent, paid, FTE job created with the assistance of the support. New means it should not have existed with that employer before the support. Permanent means an intended life expectancy of at least 12 months from the point at which the job is created. 

· A safeguarded job is a permanent, paid, FTE job (including sole traders and business owners) at risk prior to support being provided, which the support helped the business retain. At risk is defined as being forecast to be lost within 6 months.
Acceptance onto programme (for Growth Hub use only)

	Accepted
	

	Not accepted, referred to
	

	Signed
	

	Position
	

	Date 
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